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Title:  
Safety and Mission Assurance Directorate, Chief Safety and Mission Assurance Officer

Description: The Chief Safety and Mission Assurance Officer CSO is assigned to a GSFC flight program or project and serves as the single point of contact for mission assurance matters. The CSO is responsible to his/her assigned project(s) for the development and management of the project mission assurance program. The mission assurance program includes the system safety, reliability, quality assurance, software assurance, parts control, materials and process control, environmental verification, contamination control, and design review aspects of the project. The CSO has the responsibility and authority to lead and coordinates the project mission assurance team, consisting of civil servants and contractors with specific technical expertise in each the S&MA areas. The CSO will serve on the project senior management team and will matrixed directly to the Project Manager. The CSO will coordinate the development of mission assurance requirements, manage the performance of mission assurance analyses/testing, and assure the verification of these requirements throughout the project lifecycle. The project mission assurance program is applied to those design, fabrication, assembly, integration, and test operations performed at GSFC and at off-site contractor facilities. The work involves engineering, analysis, testing, and other mission assurance functions from design through flight operations with the objective of increasing the safety and mission success of GSFC projects. 

Qualifications: Minimum of 10-years experience providing engineering, systems development, and project management to NASA flight projects or programs. Minimum of two years experience in a management role in a technical area such as requirements definition, design, requirements management, or interface management. Achieved and operating successfully at the GS-14/15 level.

Special Skills: Special skills desired are dependent on the specific rotational assignment and will include strong engineering skills, in-depth knowledge of the GSFC Project Lifecycle, competency in Team Dynamics and Management and Leadership.  Applicants should have demonstrated capability in leading a major engineering effort. 

If you have any questions, please contact Michael Delmont via email at Michael.Delmont-1@nasa.gov or Pradeep Sinha via email at Pradeep.Sinha-1@nasa.gov
Duration: 
6-12 Months (May be extended based on the requirements and availability of the candidate)
Closing Date: 
08/15/2009

Type: 
Rotational Assignment

Point of Contact:
Jeanine Doherty  (Jeanine.Doherty@nasa.gov) 
Target Audience: 
All

Eligible Organization(s) 
400, 500

